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PARTNERSHIP 
LABOUR OFFICE & CLIENTS - IMPROVING THE COMMUNICATION 

BETWEEN LABOUR OFFICE ADVISERS AND THEIR CLIENTS IN THE NEW 

EU MEMBER STATES  

 

The multi-actor partnership comprises development partners, expert partners 

and labour market administration organisations. 

 

Labour Office 

Dunajska Streda 

(SK), project 

promotor 

Contact person: Alica Dobra 

Email: alica.dobra@nup.sk 

www.upsvar.sk 

 

 

BEST Training (AT), 

project coordinator 

 

Contact person: Helmut Kronika 

Email: projekte@best.at 

www.best.at 

 

Labour Office Znojmo 

(CZ) 

Contact person: Dagmar Berkova 

Email: berkovad@upznojmo.cz 

http://zn.uradprace.cz 

 

 

 

Telehaus Wetter  

VeFAR e.V. (DE) 

Contact person: Imke Troltenier 

Email: troltenier@telehaus-wetter.de 

www.telehaus-wetter.de  

 

 

IRFA Sud (FR) 

 

Contact person: Ghislaine Tafforeau 

Email: gtaff@irfa.ft 

www.irfa.fr 

 

 

District Labour office 

Györ-Moson-

Szombathely (HU) 

Contact person:  

Livia Meszaroszne Nemeth 

Email: meszarosnelivia@lab.hu 

www.fmm.gov.hu 

 

 

 

 

 



6 
 

 
IFOA (IT) 

 

Contact person: Giorgia Sessi 

Email: sviluppo.progetti@ifoa.it 

www.ifoa.fr 

 

 

LPIA Latvian Adult 

Education Association 

(LV) 

Contact person: Ingrida Mikisko 

Email: ingrida@laea.lv 

www.laea.lv 

 

 

State Employment 

Agency of Latvia 

(SEA) 

Contact person: Maris Ginters 

Email: Maris.Ginters@nva.lv 

www.nva.lv 

 

 

Peoples University 

Kristianstad (SE) 

Contact person: Martin Persson 

Email: 

martin.persson@folkuniversitetet.se 

www.folkuniversitetet.se 

 

 

DACE – Department 

of Adult Continuous 

Education, University 

of Glasgow (UK) 

Contact person : Pamela Clayton 

Email: P.Clayton@educ.gla.ac.uk 

www.gla.ac.uk/adulteducation 
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